
 
Holland Haven Primary School’s Spiritual, Social, Moral and Cultural (SMSC) Agenda 2014-2015 

Overal Aim Objective Actions/Success Criteria Action/who 

To develop 
pupils’ sense of 
identity as 
citizens, in 
school, locally, 
nationally and 
globally. 

Develop pupils’ 
understanding 
of British 
culture  

Explore aspects of British culture in whole-school Assemblies: 
 

- ‘Democracy’ in the context of the School’s School Council. 
- ‘British Values’  

 
Reinforce vocabulary/concepts on display in the hall and in learning in lessons. 
 
DH work with the school council to develop their understanding through school council meetings 
(format of the meeting, roles, decision making etc). 
 
Teachers and TAs make links in learning to social situations, decision making, equality etc. 
 
Introduce the resource ‘First News’ - an online (and paper-resource) newspaper for pupils. Use to 
support learning in lessons and include copies in the Library. 
 
Introduce an annual ‘Best of British’ week (Summer term) celebrating British music, sport, food, 
writers and films. Continue developing pupils’ knowledge and understanding of Britain’s 
geograghy: countries, counties, cities and towns. 

HT and DH deliver 
assemblies 
 
HT to create a 
‘Being British’ 
interactive 
display 
 
DH and school 
councillors 
 
All staff 
 
 

 Develop an 
awareness of 
British 
achievement in 
History  

Link the core values ‘REACH’ - instilling high aspirations - to British culture.  
 
Make explicit links within the themed curriculum to key individuals in History.  
E.g. Autumn Term: 

- KS1 Minibeasts: Explore famous Scientists (David Attenborough and Charles Darwin) 
 
Plan opportunities for links in Spring and Summer Term curriculum maps. 
  
Add these links to our curriculum map on the school website and themed displays in the hall. 

Phase Leaders to 
work with Phase 
teachers to add 
this to the 
curriculum and 
Themed learning 
displays where 
appropriate.  
 
DH add to 
curriculum map 
on the website 
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 Explore 
Ghanaian 
culture  

Re develop partnership links with a school in Ghana. (2010-2012) 
 
Spring curriculum mapping to include opportunities to learn about Ghana and produce work to 
send.  
 
Themes to be decided - for example through PSCHE lessons, UKS2 could exchange work about the 
country’s parliament, LKS2 could exchange work about the two school councils, and KS1 exchange 
work about the local areas/animals. 
 
Whole-school assemblies: 
Global Link to Ghana celebrating similarities and differences in British and Ghanaian culture 
including religion. 

Exchange work 
in March when 
local teachers 
visit Ghana (DH 
liaise with links) 
 
Phase Leaders to 
work with Phase 
teachers to add 
this to the 
curriculum and 
Themed learning 
displays where 
appropriate  

 Explore 
different 
cultural and 
religious views 
(including 
those of our 
pupils) 

Teachers to plan using the ESSEX R.E. syllabus (See separate R.E. action plan) and include regular 
R.E. lessons into their timetables. 
 
Develop pupils’ critical thinking and encourage questions about others’ beliefs. Develop tolerance 
and appreciation of other people’s opinions and beliefs through challenging stereotypes.  
 
Regular Christian assemblies delivered by a local church link. Assemblies with a focus on other 
religions and cultures representing pupils at our school.  
 
Continue our annual  ‘Language and Culture’ week in the Summer Term. Pupils ‘travel’ around 
different ‘countries’ - classrooms - to explore the food, language, art work, music, money etc. 

Teachers 
 
DH and HT 
 
Captain Mike - 
Local Church link 

 Promote the 
school Beach 
Hut House 
system 
(cross-phase) 

 
House Assemblies - cross-phase learning; embedding a sense of identity and link to classes across 
the school (social/community) and enhance understanding through sharing learning. 
 
House reading - timetable a regular opportunity for peer reading across phases.  
 
House lunchtime system - ‘Best Manners’ competition. Pupils sit in beach hut-house colours - 
cross phase. MDAs award and deduct ‘points’ to shape positive behaviour in the hall. The winning 
house sits on the star table each Friday and the winners are recorded and displayed on the 
Healthy Schools Board in the hall. 

All staff 
 
Lead MDA and 
Learning Mentor 
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Develop pupils’ 
learning 
attributes and 
aspirations. 

Recognise and 
reinforce 
positive 
learning 
behaviours 
across the 
school 

Ensure pupils understand the core values, golden rules - and consequences - and that these are all 
explicitly referred to and reinforced continually in learning. Ensure consistency in implementing 
the behaviour policy (mainstream and behaviour plans) so consequences are clear and 
understood by all pupils. Talk and discuss the actions pupils have made, the affect on other people 
and the consequences. 
 
Ensure thinking skills characters (Creation, Wisdom, Planner, Learning Bug, Memory and 
Perseverance), are explored in lessons to support pupils’ understanding of their learning. 
 
Continue to promote positive learning behaviours across the school through the continual shaping 
of behaviour with the awarding of crystals (mainstream visual team-token system), points for 
pupils on behaviour plans, ‘Top Dog’ for hwk, Golden Awards in Golden assemblies and gold stars 
at the end of the week for pupils who haven’t lost any minutes and have kept the core values. 
 
Use Beach Schools sessions (local beaches) to reinforce positive behaviour - once a term, all pupils 
who haven’t lost any minutes off golden time to participate in a Beach Schools session. 
 
Provide a selection of educational extra-curricular activities for pupils in winning phase teams 
each term: cooking, gardening, P.E. (multi-sports) and musical theatre. 

All staff to 
consistently 
implement the 
behaviour 
policy. 
 
Phase Leaders 
keep a record of 

pupils that have 
lost minutes. 
 
HLTA (JH) deliver 
Beach School 
sessions termly. 
 
Governor (SM), 
Site-manager, 
Canteen 
manager, Sports 
Coach (DH plan 
and oversee) 

 Develop pupils’ 
aspirations 
through 
improving their 
knowledge and 
understanding 
of different 
careers 

Repeat Careers week (2013) 
- Explore different careers using Job Jungle Interactive Database (PSCHE lessons) 
- Involve members of the school community including parents 
- Create thinking skills record sheets for each career (See previous resource); this includes 

links to the skills involved in each job, space for notes and pupil perception responses to 
which career suits their own current interests and skill-sets.  

- Conduct a careers week including a Careers market in the hall, and dedicated rooms 
 
Whole School Assemblies (Head-teacher and Deputy Head) 

- Pupil goals for the year  
- Being successful 

DH and UKS2 
phase leader  
(specific 
members of the 
school 
community 
including 
parents) 
 
DH and HT  

 Enhance pupils’ 
learning 
behaviours 

Develop staff’s understanding of how pupils learn; metacognition, thinking skills, to teach is to 
learn and plan learning opportunities that enable pupils to develop these skills. 
 
Embed thinking skills, outdoor learning, AFL assessment techniques: self/peer, pupil led ‘mentor’ 
roles, nurturing self-esteem and the development of pupil metacognition into everyday practice. 

Whole school 
INSET on 
learning 
24.10.14  
Mike Fleetham 

3 



 
Continue including pupil responsibilities in classrooms (ICT monitors etc) in line with learning 
environment expectations and ALF within lessons in line with planning templates. 
Continue whole-school pupil roles: Prefects, School Councillors, and Play Leaders.  
 
Introduce the concept of I don’t understand/I can’t do it YET, alongside further work on 
neuroscience: neural pathways activating in the brain when different forms of learning take place 
(Gardiner’s 9 intelligences), making contextual links, and new learning; ‘orange’ traffic 
light/concept of mistakes, and extension work to move on/up at each stage. 
 
Continue Forest Schools for every class once every 3 weeks - developing both social and spiritual 
aspects of learning: independence, problem solving, resilience, imagination, reflection. 
 
Introduce a Science Club to extend pupils’ ability to think scientifically and ask questions.  

‘The Thinking 
Classroom’  
DH and EVC  
 
 
All staff 
DH and UKS2 
leader lead 
 
 
HLTA led in PPA 
 
 
Gov. (JF) and 
Science SL 

 Promote and 
facilitate family 
learning  

Family Learning courses shared with parents in the Summer Term 2014. Provide courses in school 
as and when enough parents sign-up, or sign-post parents to other venues if not enough uptake. 
 
Introduction of the new Home-School Book Sept. 2014; a resource for pupils and parents including 
Literacy and Numeracy curriculum content and links to the school website Family Learning pages 
(clips of pupils demonstrating maths methods, phonics pages and reading at home tips etc). 
Continue termly ‘class teas’ for pupils to share work and their classroom with their families. 
Develop the family learning area of the website adding new visual calculation ladders.  

Learning Mentor 
and office staff 
 
DH and SLT (core 
subject leaders) 

 Celebrate 
success and 
achievement  

Set a culture of high standards - see the school website which represents school practice: ‘Reach 
for the Stars’ ethos, Reach for the Stars events - University Challenge, Careers Week etc. 
Achievement page (Golden Awards etc), Learning to Learn and Star Homework. High expectations 
for parental support. - See home-school contract and homework engagement follow-up letters, 
and information about the progress the school has made to succeed in educational outcomes. 
 
Also see ‘To recognise and value all pupil talents and achievements’ for extra-curricular 
recognition. 

DH  
All staff 

To nurture and 
support pupils - 
holistically  

Improve pupils’ 
Health and 
Wellbeing 

Address areas identified in a whole-school pupil Health and Wellbeing questionnaire carried out in 
July 2014.  
 
School Council create actions to improve the aspects identified. School councillors with teacher’s 
to support work back in classes.  
 

DH with School 
Council 
 
All staff 
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Continue the role of the Yr 5 and 6 play leaders (rota) to support pupils well-being at play and 
lunchtimes, and pastoral provision (see below).  

 To ensure 
pupils have 
access to 
effective 
Personal, 
Social, 
Emotional, 
Citizenship 
curriculum- 
content. 

Teachers to follow the National PSCHE curriculum - Lessons/Circle time (see curriculum maps). See 
resources for PSCHE including new Social Skills and Circle Time ideas, books.  
 
School Council meetings every 2 or weeks, and weekly class council meetings are held. 
 
Assemblies led by members of the community: Safety (Coast-guard - beach safety, Policeman - 
E-Safety) Eco warriors, Recycling (Tendring Council) and Class Assemblies. 
Continue offering Bikeability to promote exercise and safety (Year 5 and 6). 
Eco-warriors School Council Project - Spring Term 2015. Crucial Crew for Year 5 and 6 pupils.  
Forest Schools - developing both social and spiritual aspects of learning (see above). 

20th Oct - PC 
Williams Safety 
1st Dec - Mr 
Dale Recycling  
Tendring Council 
 
Teachers  
DH and school 
council 

 Develop pupils’ 
understanding 
of a Healthy 
School 

Whole school awareness of the school’s Healthy School Agenda (see Health and Wellbeing Group 
meeting records: Chair and Vice of the School Council, Headteacher, Deputy Headteacher, Healthy 
Schools Governor (and parent), Learning Mentor and Senior Midday Assistant) 

- Improve the eating environment (introduce and sustain a lunchtime competition for star 
manners ‘Beach Houses’ to facilitate the staggered lunchtime set-up: points that are 
flexible and reflect positive and negative behaviours. Winning tables on Friday) Led by 
MDAs but all staff to be aware and contribute when in the hall. 

- What is a Healthy School? (Holistic, ‘Health and Wellbeing’) HT and DH, and school council 
deliver assemblies to explore this and link to actions from the Pupil Perception survey. 

- A balanced diet and education about food types - HT and DH, and school council deliver 
assemblies to explore this. (PSCHE lessons where appropriate to coverage). 

Senior MDA, 
MDAs and all 
staff 
 
HT, DH and 
school council 
 
Teachers 
 
Healthy Schools 
Governor 

 Provide 
effective 
Pastoral 
Support  

Support parents to support pupils - regular Coffee Mornings run by our Learning Mentor and 
Family Liaison Link, and Step by Step parenting course in the Autumn Term. 
 
Continue offering personalised pastoral provision to pupils: principles of theraplay and sand 
therapy, lego club, 1:1 support. (See provision mapping). 

Family Liaison 
Worker and 
Learning Mentor 

 To recognise 
and value all 
pupil talents 
and 
achievements 

Continue representing pupils’ extra-curricular achievements in ‘Wow’ moments in the classroom.  
 
Create an extracurricular learning display in the hall representing the range of clubs HH provides 
and pupil perception. 
Talent Shows. Links to Careers Week and individual skill-sets. Speaking and Listening pupil-led 
assemblies about a topic of their choice in KS2 and ‘show and tell’ in KS1.  
 
Represent achievements across all subjects on the Achievement Page on the school website, for 
example, Football team, Music certificates, Library reading schemes etc. 

Teachers  
 
DH 
 
All staff 
 
 
 
UKS2 leader 
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Defining spiritual, moral, social and cultural development (OFSTED Handbook Sept. 2014) 
 
1.        The spiritual development of pupils is shown by their: 

● ability to be reflective about their own beliefs, religious or otherwise, that inform their perspective on life and their interest in and respect for different 
people’s faiths, feelings and values 

● sense of enjoyment and fascination in learning about themselves, others and the world around them 
● use of imagination and creativity in their learning 
● willingness to reflect on their experiences. 

2.        The moral development of pupils is shown by their: 
● ability to recognise the difference between right and wrong, readily apply this understanding in their own lives and, in so doing, respect the civil and 

criminal law of England 
● understanding of the consequences of their behaviour and actions 
●  interest in investigating and offering reasoned views about moral and ethical issues, and being able to understand and appreciate the viewpoints of 

others on these issues. 
3.        The social development of pupils is shown by their: 

● use of a range of social skills in different contexts, including working and socialising with pupils from different religious, ethnic and socioeconomic 
backgrounds 

●  willingness to participate in a variety of communities and social settings, including by volunteering, cooperating well with others and being able to 
resolve conflicts effectively 

● acceptance and engagement with the fundamental British values of democracy, the rule of law, individual liberty and mutual respect and tolerance of 
those with different faiths and beliefs; the pupils develop and demonstrate skills and attitudes that will allow them to participate fully in and contribute 
positively to life in modern Britain. 

4.        The cultural development of pupils is shown by their: 
● understanding and appreciation of the wide range of cultural influences that have shaped their own heritage and that of others 
● understanding and appreciation of the range of different cultures within school and further afield as an essential element of their preparation for life in 

modern Britain 
● knowledge of Britain's democratic parliamentary system and its central role in shaping our history and values, and in continuing to develop Britain 
● willingness to participate in and respond positively to artistic, sporting and cultural opportunities 
●  interest in exploring, improving understanding of and showing respect for different faiths and cultural diversity, and the extent to which they 

understand, accept, respect and celebrate diversity, as shown by their tolerance and attitudes towards different religious, ethnic and socioeconomic 
groups in the local, national and global communities. 
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