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Equality Policy Statement  
 
Holland Haven School is committed to pursuing non-discriminatory policies and practices providing an environment in which there is equality of opportunity for members 
of its community. Holland Haven recognises its role in creating a climate which supports equality, diversity and opportunity and is opposed to any form of discrimination, 
bullying or harassment. This policy has been developed with due regard to the Equality Act 2010 (appendix 1).  
 
Holland Haven takes positive action, both as an employer and as a provider of education and training; promoting equality of opportunity to all its learners and staff in 
respect of: 
• Access to and participation in education and training.  
• The curriculum.  
• The school environment  
• Engagement with the community. 
• Resources.  
• Support systems. 
• Staff recruitment and promotion. 
• Staff training and development. 
• Promoting and fostering a climate of high self esteem, respect for others and commitment to maximise personal potential.  
 
Holland Haven will promote equality and diversity in its activities and strategies in a variety of ways: 
 
 • Communication to ensure awareness of this policy among : 
o Staff  
o Learners 
o Potential staff and learners 
o Governors  
o Other stakeholders 
o The public  
 
• Opportunities for staff, learners, external clients and others working in partnership with the school to influence the policy and implementation. 
 
 • Staff induction and development opportunities to promote ownership and awareness and enhance or embed good practice.  
 
This policy will be reviewed annually and new objectives set at least every 4 years (see plan).  
 



Objective 1: Increase staff awareness when working with children with complex needs: training to increase staff knowledge and consequently learning opportunities for 
groups, including  CLA, children with behaviour and social needs and other moderate, complex and severe learning needs. 
 
Objective 2: To continue to improve the achievement of disadvantaged pupils in Reading , Writing and Maths 
 
Objective 3: Promote inclusivity through raising the awareness of the mental health issues across the school and ways in which the school can support staff and learners 
with these issues.  
 
This policy should be read in conjunction with other school documents including:  
 
Accessibility Plan (included)  
Educational Visits Policy 
Special Educational Needs Policy 
Child Protection Policy 
Curriculum Policy  
Behaviour Policy  
Anti-bullying Policy  
 
Accessibility Plan 
The Equality Act 2010 provides a single consolidated source of discrimination law thereby replacing all existing equality legislation with regard to the Disability 
Discrimination Act 1995 (DDA). The effect of this law is the same as it has been in the past for disabled learners meaning that as a school we cannot unlawfully discriminate 
against learners because of their disability.  
 
Reasonable Adjustments 
The duty to make reasonable adjustments applies only to disabled people:  
 
• Where something we do in the school places a disabled learner at a disadvantage compared to other learners, we must take reasonable steps to try and avoid the 
disadvantage.  
 
• We will be expected to provide an auxiliary aid or service for a disabled learner when it would be reasonable to do so and if such an aid would alleviate any substantial 
disadvantage that the learner faces in comparison to non-disabled learners.  
 
This plan sets out the proposals of the Governing Board of Holland Haven School to provide quality access to education for disabled learners in the following three areas as 
outlined in the guidance from the DfE:  
 
 



Aims: 
• To increase the extent to which disabled learners can participate in the school curriculum.  
 
• To improve and maintain the physical environment of the school to enable disabled learners to take better advantage of education, benefits, facilities and services 
provided.  
 
• To improve the delivery of written information to disabled learners.  
 
Definition of Disability 
The Equality Act (2010) defines disability as when a person has a 'physical or mental impairment which has a substantial and long term adverse effect on that person's 
ability to carry out normal day to day activities'.  
 
Key Objective 
To reduce and eliminate barriers of access to the curriculum and to full participation in the school community for those with a disability; staff, learners and prospective 
learners.  
 
Purpose and direction: vision and values 
Inclusion at Holland Haven is about providing equality and instilling excellence for all in order to promote the highest possible standards of achievement. It also ensures 
that we recognise and celebrate the differences that exist amongst us, that we treat all people fairly and that we strive to eliminate discrimination wherever it exists. 
Equality applies to all members of the school community, learners, parents, staff, governors and Pop stakeholders. Our school community aims to be a partnership of all 
our stakeholders to enable all our young people to:  
 
• become successful learners who enjoy learning, make progress and achieve;  
• be confident individuals who are able to live a safe, healthy and fulfilling life;  
• be active and responsible citizens who make a positive contribution to the wellbeing of present and future generations.  
 
Holland Haven School aims to: 
 
• ensure that all learners are fully involved in school life by identifying barriers to participation and finding practical solutions to overcome these barriers 
 
• raise the confidence of staff and support staff when teaching or aiding a wide range of disabled learners and develop sensitivity and expertise in approaching their 
specific need  
 
• develop strong collaborative relationships with learners and parents/carers and to provide the most suitable provision 
 
• regularly review and evaluate standards of attainment for disabled learners 



 
• promote equality of opportunity and positive attitudes towards disabled persons 
 
• train all staff to ensure learners have equal access to education.  
 
Holland Haven aims to have a whole school approach to disability. It is the responsibility of every member of staff to reduce barriers to learning for disabled learners.  
Holland Haven is committed to providing a friendly, safe environment in which learners can learn in a secure atmosphere. Learners are actively encouraged to respect 
themselves and their abilities, as well as the needs and abilities of others and their learning environment, in order to promote self-esteem and high attainment.  
 
Inclusion at Holland Haven 
Holland Haven has an experienced team led by senior staff who work with stakeholders and relevant agencies to ensure the well-being and progression for all our learning 
community. The school promotes a positive climate in which all learners are entitled to equality of opportunity regardless of need. The school operates an equal access 
policy and endeavours to provide opportunities for learners to reach their full potential regardless of learning difficulties, disabilities, social, gender, cultural, racial, 
linguistic or religious differences. The use of cross curricular support ensures the inclusion of these learners into the whole curriculum and the wider life of the school in 
line with whole school policy.  
 
We understand that the definition of disability is broad and includes a diverse range of learners. People will be substantially affected by their disability in one of the 
following ways:  
 
• Mobility.  
• Physical co-ordination.  
• Manual dexterity.  
• Continence.  
• Ability to lift, carry or otherwise move everyday objects.  
• Speech, hearing or eyesight.  
• Memory or ability to learn, concentrate or understand.  
• Perception of risk or physical danger.  
 
Communication 
Holland Haven has an open door policy and welcomes views from all stakeholders. We seek the views of parents/carers and learners. Pastoral staff are in regular contact 
with parents and communicate their comments to senior leaders.  
As part of our equal opportunities development we are required to ensure that the school is accessible to all and that we offer appropriate methods of communication to 
all. The school has an extensive database of learners with disability and appropriate action is taken to ensure their needs are catered for. Senior Leaders, the pastoral and 
SEND team ensure a smooth transition from EYFS-KS1, KS1-KS2 and KS2- KS3. 
The school seeks parent/carer and learner views when conducting annual reviews.  
 



Increasing the extent to which disabled learners can participate in the school curriculum 
 
Social, Emotional and Mental Health difficulties (SEMH)  
The school has clear Behaviour, Anti-bullying and SEN & Inclusion policies and promotes positive and consistent strategies to manage learner behaviour. The curriculum is 
able to offer access to small group/individual work and a flexible pattern of attendance for particularly emotionally vulnerable learners where behaviour has become an 
issue. The school’s pastoral support employs a SENCo, Learning Mentor and Family Liaison Worker. Holland Haven School endeavours to provide quality learning for 
learners with SEMH and ensures that they match learner needs to an appropriate curriculum, as well as emotional support and the development of social skills. 
 
 Learning Difficulties (LD) 
 Staff and Learning Support Assistants (LSAs) are regularly trained in supporting learners with a LD through an extensive inset training programme. The SENCo and other 
SEND staff regularly attend up to date training and information about individual learners is available in the form of One Plans. The Special Educational Needs (SEND) code 
of practice is available to staff via Google Drive.  
 
If a learner has an Educational Health Care Plan (EHCP) they will have appropriate support from an LSA.  
 
 
Autistic Spectrum Disorder, Communication and Language, and Sensory Difficulties 
 

(a) Autistic Spectrum Disorder (ASD) 
The school has a full time SENCo who can advise on classroom based strategies. A copy of "Autistic spectrum Disorders - Good Practice Guidance" from the DFE is available 
in the school and guidance, incorporating information from this document. All staff receive inset training to support learners with ASD. We also work very closely with 
parents/carers  and the LA Inclusion Team for advice and referrals. A majority of  staff have completed training in Autistic Spectrum Disorders.  
 
( b) Communication and Language difficulties 
Teachers and several LSAs have received additional training in communication and language. Pupils with Speech and Language needs are identified in EYFS through 
WELLCOMM assessments and early intervention is put in place to support them. Referrals are made to the Speech and Language Therapy service (ACE) by the SENCo and 
the school commissions a Speech and Language Therapist from Communicate, to support children with complex speech and language need. Staff regularly liaise with the 
SENCo to address individual needs. Pupils with SEND (Special Educational Needs and/or Disabilities) have their needs and targets identified on their One Planning Record.  
Any up-dated information is disseminated to staff if it concerns a specific individual learner. Children who have EAL (English as an Additional Language) are supported on 
entry to learn English e.g. through the use of visuals and non-verbal cues in addition to language groups where appropriate.  
 
(c)Sensory Difficulties (Hearing and Visual Impairment - HI, VI) 
Quiet areas are available for assessment and discussion. A learner's individual needs are identified via their One Planning Record  and resources are adapted to suit their 
needs. Specific individual difficulties are addressed with the support of HI or VI specialist teachers. Strategies to support learners with HI or VI are shared with all staff. 
 
Improving the physical environment of the school to increase the extent to which disabled learners can take advantage of education and associated services 



Physical Difficulty (PD) 
The school is on a single level and we have a wheelchair accessible toilet with a hoist and bench. We have installed ramps and handrails where needed, for specific pupils. 
There are hard, wheelchair accessible paths from all of our school gates to the classroom doors and future maintenance will be planned to be accessible for staff, pupils 
and visitors with PD.  The SENCO liaises with external professionals (e.g. occupational therapists, physiotherapists) in order to ensure that we are able to meet the needs of 
pupils with physical needs/disabilities. 
Our school site is compliant in the following respects;  
• level/ramped access to the exit / entrance of each school building;  
• good access to essential areas such as classrooms, dining area and playground;  
• designated toilet facilities with access for disabled learners;  
• one disabled parking bay 
 
 
The school will continue to monitor the potential intake of learners who have physical disabilities and liaise with parents who may wish their child to attend the school.  
 
 
Improving the delivery to disabled learners of information that is provided in writing for learners who are not disabled :  
 
The school responds to any reasonable request to provide information in different formats. In particular we ensure that any written material, used in school with VI 
learners, is produced in a format specific to them e.g. enlarging examination papers.  
 
Management, coordination and implementation of the plan 
The Governing Board takes responsibility for the plan and its implementation. The accessibility plan applies for 3 years and is subject to regular monitoring, evaluation and 
review, alongside other relevant policies.  
The plan will be reviewed and revised annually and the Head Teacher will work in conjunction with the relevant staff  and governors. 
 
 Availability of Holland Haven School’s Accessibility Plan 
The school makes its accessibility plan available in the following ways:  
 
• the plan will be posted on the school website.  
• hard copies will be available from the school office if requested.  
• the plan will be available on Google Drive.  
 
 
Appendix 1 EQUALITY ACT 2010 
 
Introduction 



The Equality Act 2010 (the Act) provides a single, consolidated source of discrimination law replacing the three existing general and specific duties on schools (race, 
disability and gender). It simplifies the law, removing inconsistencies and making it easier for people to understand and therefore, be compliant. It also strengthens the law 
in important ways, to help tackle discrimination and inequality.  
 
The Equality Duty 
A key measure in the Act is the Public Sector Equality Duty (PSED) which ensures that all public bodies play their part in making society fairer by tackling discrimination and 
providing equality of opportunity for all. Holland Haven School is a public body.  
 
The Equality Duty is a duty on us as a public body to ensure that we consider the needs of all individuals in their day to day work; in shaping policy, in delivering services, 
and in relation to our own learners and employees.  
 
The Equality Duty supports good decision-making; it encourages us to understand how different people will be affected by our activities so that policies and services are 
appropriate and accessible to all and meet differing needs. By understanding the effect of our activities on different people, we are better placed to deliver policies and 
services that are appropriate, efficient and effective.  
 
The Equality Duty replaces the three previous public sector equality duties for race, disability angender. It now covers the following protected characteristics:  

● Disability  
● Age 
● Gender reassignment  
● Pregnancy and maternity  
● Race – this includes ethnic or national origins, colour or nationality  
● Religion or belief – this includes lack of belief  
● Gender  
● Sexual orientation  

 
The Equality Duty has three aims. It requires us to have due regard of the need to;  
• eliminate discrimination, harassment, victimisation and any other conduct prohibited by the Act;  
• advance equality of opportunity between people who share a protected characteristic and people who do not share it;  
• foster good relations between people who share a protected characteristic and people who do not share it.  
 
As a public body, in any decision making process, we need to consciously address the three aims of the Equality Duty to ensure there is no disadvantage to any individual 
within the establishment with regard to discrimination, equality of opportunity and good relations. There is no explicit requirement to refer to the Equality Duty in 
recording the process of consideration, but keeping a record of how decisions were reached will help us to demonstrate that we have considered the aims of the Equality 
Duty.  
 
Specific Duties 



The Equality Duty is supported by specific duties which require us to publish relevant, proportionate information demonstrating our compliance with the Equality Duty; and 
to set ourselves specific, measurable equality objectives.  
 
The specific duties require us to:  
 
• publish information to show compliance with the Equality Duty, at least annually;  
 
• set and publish at least one equality objective, at least every four years. 
 
 Published Information 
 
The following documents provide evidence of compliance with the Equality Duty:  
 
Accessibility Plan  
Educational Visits Policy  
Special Educational Needs Policy  
Child Protection Policy  
CurriculumPolicy  
Behaviour Policy  
Anti-bullying policy  
Pupil Premium Policy  
 
 
 
 
 
 

Objective Proposed Action Success Criteria Responsibility Monitoring Evaluation 

Increase staff awareness 
when working with 
children with complex 
needs: training to 
increase staff knowledge 
and consequently 
learning opportunities for 

● With school 
SENCO establish 
which complex 
needs are 
currently 
affecting pupils 
in school. 

● Pupils with 
complex needs 
make progress 
academically and 
emotionally 

● Staff are 
equipped to 

SENCO  SENCO and HT  



groups, including  CLA, 
children with behaviour 
and social needs and 
other moderate, complex 
and severe learning 
needs. 

● Arrange suitable 
training for 
appropriate staff  

● Implement 
training  

 
 

support pupils’ 
needs  

 

To continue to improve 
the achievement of 
disadvantaged pupils with  
in Reading , Writing and 
Maths 

● Review data 
● Establish gaps 
● Organise 

interventions to 
support closing 
the gaps 

● Review termly 
 

● Disadvantaged 
pupils make 
expected or 
better progress 

● The gap 
between 
disadvantaged 
and non 
disadvantaged is 
narrowed and 
closer to 
national 

Class teachers and SENCO 
(intervention map) 
 

HT and class teachers 
data analysis  

 

Promote inclusivity 
through raising the 
awareness of the mental 
health issues across the 
school and ways in which 
the school can support 
staff and learners with 
these issues.  

● To begin work 
with MIND 

● To use INSET to 
train staff 
around mental 
health agenda eg 
use of Resilience 
training  

● Use Learning 
mentor and 
family liaison 
worker to 
support pupils 
with mental 
health issues 

● Pupils with 
mental health 
concerns are 
well supported 
in school and 
home 

 
 
 
 
 
 
 
 
 

HT and SENCO 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HT and governors 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



● Use counselling 
for teachers and 
support staff 
through 
insurance 
 

● HT and 
governors to 
take part in the 
Wellbeing 
project   

 
● School staff are 

supported when 
needed by 
counselling 
service 

 
● HT is supported 

by governors 
and able to 
support her staff 

 
 

 
 
 
 
 
 
 
Chair of Governors 

 
 
 
 
 
 
 
Governing Board 

 


